
 

Quick Guide to Lay Employee Benefits after the End of Employment 

This document provides general explanation related to lay employee pension and employee benefits after the end of 
employment due to termination or resignation. It was created for institution administrators to use with the checklist 
Terminating an Employee’s Benefits after the End of Employment. It may also be used to help communicate benefits 
information to the affected lay employee.  

For information on benefits upon retirement, see Quick Guide to Lay Employee Benefits upon Retirement.  

CPG Benefit Extendable?  Key Dates to 
extend coverage 

Additional Information 

Active Group 
Medical and 
Dental  

Yes, for up to 36 
months after end 
of employment. 

The recipient of the 
Extension of Benefits 
(EOB) letter has 21 
calendar days to 
respond from the day 
the offer is mailed by 
CPG. If accepted, 
coverage begins the 
first day of the month 
following the 
termination date. 

 

• Administrators should refer to the 
Administrative Policy Manual for more 
information.  

• The lay employee will receive an Extension of 
Benefits letter in the mail from CPG Client 
Services. 

• Call Client Services for more information, 
Monday - Friday, 8:30AM - 8:00PM ET. 

o Administrators: Call (855) 215-5990   

o Lay employees: Call (800) 480-9967  

Employer-
Provided 
Group Life 
Insurance and 
associated 
Supplemental 
Life Insurance 
Policies 

 

Yes, if converted 
to an individual 
policy. 

Complete conversion 
within the period 
detailed in the 
conversion letter 

• Refer to Employer Provided Group Life for 
more information.  

• Refer to Supplemental Group Life for more 
information.  

• The lay employee will receive a Conversion 
letter in the mail from CPG Client Services 
with instructions on how to convert to an 
individual policy. 

• Failure to meet the prescribed timeline will 
result in a loss of the right of conversion. 

Short-Term 
and Long-Term 
Disability 

No. N/A • Disability coverage is discontinued after the 
last day of employment. 

Lay Defined 
Benefit Plan 
(Lay DB Plan) 

No, but vested 
employees 
receive some 
benefits. 

N/A  • Refer to A Guide to the Lay Defined Benefit 
Plan for more information. 

Lay 
Employees’ 
Defined 
Contribution 
Retirement 
Plan (Lay DC 
Plan) and 

No. N/A • Refer to RSVP & Lay DC Plan: Employee 
Guide for more information. 

• Contact Fidelity for retirement and 
distribution options. 

o Call (877) 208-0092, Monday - Friday, 
8:30AM - 12:00AM ET. 

https://www.cpg.org/globalassets/documents/publications/ibams-checklist-terminating-an-employees-benefits-after-the-end-of-employment.pdf
https://www.cpg.org/globalassets/documents/publications/ibams-quick-guide_benefits-for-lay-employees-upon-retirement.pdf
https://cpg.org/apm
https://www.cpg.org/administrators/insurance/life/group-life/
https://www.cpg.org/administrators/insurance/life/supplemental-life/benefits/
https://www.cpg.org/globalassets/documents/publications/pensions-a-guide-to-the-lay-defined-benefit-plan.pdf?_t_id=bqo6GQVOyhXHWPuMdYWoUw%3d%3d&_t_uuid=JOT-i__jQQW2GcoY9kvsgQ&_t_q=A+Guide+to+the+Lay+Defined+Benefit+Plan&_t_tags=andquerymatch&_t_hit.id=Adage_EpiStarterKit_ModelPartials_Models_Media_DocumentFile/_bc073af6-c2db-4f3b-a4fb-5320ee89c5bd&_t_hit.pos=1
https://www.cpg.org/globalassets/documents/publications/pensions-a-guide-to-the-lay-defined-benefit-plan.pdf?_t_id=bqo6GQVOyhXHWPuMdYWoUw%3d%3d&_t_uuid=JOT-i__jQQW2GcoY9kvsgQ&_t_q=A+Guide+to+the+Lay+Defined+Benefit+Plan&_t_tags=andquerymatch&_t_hit.id=Adage_EpiStarterKit_ModelPartials_Models_Media_DocumentFile/_bc073af6-c2db-4f3b-a4fb-5320ee89c5bd&_t_hit.pos=1
https://www.cpg.org/globalassets/documents/publications/pensions-rsvp--lay-dc-employee-guide.pdf
https://www.cpg.org/globalassets/documents/publications/pensions-rsvp--lay-dc-employee-guide.pdf


 

CPG Benefit Extendable?  Key Dates to 
extend coverage 

Additional Information 

Episcopal 
Retirement 
Savings Plan 
(RSVP) 

o Visit Fidelity’s NetBenefits website. 

 

 

Disclaimers 

This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does not constitute a 
contract or an offer for any products or services. In the event of a conflict between this material and the official plan documents or insurance policies, 
any official plan documents or insurance policies will govern. The Church Pension Fund (“CPF”) and its affiliates (collectively, “CPG”) retain the right to 
amend, terminate, or modify the terms of any benefit plan and/or insurance policy described in this material at any time, for any reason, and, unless 
otherwise required by applicable law, without notice. 
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http://www.netbenefits.com/
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