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Shopping

for Benefits?

Consider the
Church Pension Group

The Episcopal Church Medical
Trust offers competitive health
plans. What makes the Medical
Trust different?

¢ Health plans for Episcopal
employers only

e Comprehensive, robust, flexible
benefits designed exclusively
for our clients

¢ History of below-market rate
increases since 2019

e Economies of scale due to
the purchasing power of
The Episcopal Church

Clear Commitment. Clear Focus. Clear Vision.



Employee benefits shouldn’t require a leap of faith.
Healthcare solutions for Episcopal employers: The value of The Episcopal

Church Medical Trust’s health plans at a glance

2/_@) Comprehensive
Coverage

Affordable
@ Healthcare

e Using 94% of every ¢ Medical, behavioral
premium dollar to pay health, pharmacy, vision,
healthcare claims dental, hearing

Utilizing industry best Tailored packages,
practices to control costs portable plans, broad
Offering self-funded plans access 1o healthcare
without commissions providers
Relieving Episcopal Broad range of plan
employers of many chomes (platinum, gold,
administrative burdens silver plans)
Variety of rate tiers
(single, family, etc.)
Educational and wellness
resources

=\ Cost Containment
A
Solutions

e Quantum Health’s Healthcare

Navigation services

e Point solutions

e Below-market increases amid

benefit enhancements

The Medical Trust’s medical plans offer broad, comprehensive national networks
(Anthem and Cigna) plus a regional network in some areas (Kaiser).

All of our health plans using the
Anthem and Cigna networks the Church Pension Group offers
include these benefits: a full range of benefits solutions:
e Essential health e Dental
e Prevention and wellness e Short-term and long-term
e Quantum Health — assistance disability benefits

navigating today’s highly complex e Group life insurance

healthcare system e Various defined contribution and
e Vision defined benefit retirement plans
e Hearing aids
e Global travel medical assistance
e Virtual physical therapy
¢ Employee Assistance Plan (EAP)
e Compassionate member support

In addition to medical coverage,

% |nterested or have
questions? Contact us.

Administrator support:

e Admin Assist direct email

¢ My Admin Portal

e Client Services: 855-215-5990

¢ \Web-Self-Service: My Admin
Portal

For more information, contact:
Lauri Begley

Sr. Relationship Manager &
Business Development

Benefits Relationship Management
Ibegley@cpg.org

212-592-6386
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This material is provided for informational purposes only and should not be viewed as investment, tax, or other advice. It does not constitute a contract or an offer for any proaucts or services.
In the event of a conflict between this material and the official plan documents or insurance policies, any official plan documents or insurance policies will govern. The Church Pension Fund
(“CPF”) and its affiliates (collectively, “CPG”) retain the right to amend, terminate, or modify the terms of any benefit plan ana/or insurance policy described in this material at any time, for any

reason, and, unless otherwise required by applicable law, without notice.
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